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PROFESSIONAL MOBILITY AND COMPETITIVENESS OF FUTURE
TEACHERS THROUGH THE PRISM OF SOFT SKILLS DEVELOPMENT

Abstract. The article examines the role of soft skills in ensuring the professional
mobility and competitiveness of future teachers within the modern educational
environment. The relevance of the study is determined by the transformation of
higher pedagogical education under conditions of digitalization, European
integration, rapid technological development, and changing labor market
requirements. It is emphasized that modern teacher training should focus not only on
the formation of professional knowledge and methodological competence but also
on the development of universal competencies that enable future specialists to adapt
effectively to professional challenges, communicate constructively, work
collaboratively, and engage in lifelong learning.

The study substantiates that soft skills are an important component of
professional competence and directly influence future teachers’ professional
adaptation, flexibility, emotional resilience, leadership potential, and ability to
function effectively inconditions of uncertainty. Considerable attention is paid to
practice-oriented technologies for softskills development in higher education
institutions. The article analyzes the educational potential of training technologies,
thecase-study method, project-based learning, reflective practices, digital
educational tools, and elements of kairos management in the professional training of
future teachers.

Examples of practical activities implemented with higher education students are
presented, including communicative training sessions, modeling pedagogical
situations, teamwork, digital educational projects, reflective tasks, and interactive
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exercises aim edat developing communication skills, critical thinking, self-
management, emotional intelligence, and professional adaptability. The article
highlights the experience of implementing elective educational components focused
on softskills development at Kamianets-Podilskyi Ivan Ohiienko National
University. It is noted that such educational components are highly popular among
first-and second-level higher education students and contribute to the development
of professional mobility, digital competence, teamwork, leadership qualities, and
readiness for innovative pedagogical activity.

The study concludes that the integration of soft skills into the system of
professional teacher training creates favorable conditions for preparing competitive
specialists capable of effective professional interaction and continuous self-
development in the contemporary educational space.

Keywords: softskills; professional mobility; competitiveness; future teachers;
professional training; universal competencies; kairos management; digital
technologies; higher education; pedagogical education.

Problem setting. The current stage of higher pedagogical education development
is accompanied by significant changes in approaches to the professional training of
future specialists. The educational environment is increasingly responding to social
transformations, digitalization, the expansion of international academic cooperation,
and new labor market demands. Under such conditions, it is no longer sufficient to
provide only a high level of professional knowledge. Modern teachers are expected
to demonstrate the ability to work in teams, communicate effectively, adapt quickly
to change, make decisions in non-standard situations, organize partnership
interaction, and engage in continuous professional development.

Pedagogical activity today increasingly goes beyond the traditional model of
knowledge transfer. Teachers become facilitators of the educational process,
organizers of communication, moderators of the educational environment, and
mentors. Therefore, soft skills acquire particular importance as universal
competencies that ensure the professional mobility and competitiveness of future
specialists. At the same time, the practice of professional training in higher education
institutions reveals a contradiction between the demand for specialists with a high
level of universal competencies and the insufficient use of practice-oriented
technologies for developing soft skills within professional training programs.
Educational processes often remain excessively theoretical, whereas real
pedagogical activity requires flexibility, communicative activity, emotional
resilience, and readiness to act in conditions of uncertainty. In this regard, the issue
of developing soft skills among future teachers becomes especially relevant.

Analysis of basic research and publications. The problem of soft skills
development in professional education has been actively studied in both international
and Ukrainian scientific discourse. In their systematic review, J. Garcia-Alvarez,
0. Vézquez-Aguado, and J. Exposito-Lopez emphasize that employers increasingly
consider communication skills, adaptability, cooperation, and critical thinking to be
key factors of graduates’ professional success (Garcia-Alvarez, Vazquez-Aguado
and Exposito-Lopez, 2022). Researchers E. De Carlo and A. Lo Presti stress that in
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the post-pandemic world, soft skills function as an important resource for
professional resilience and social adaptation (De Carlo and Lo Presti, 2025). In the
works of M. Polakova and co-authors, attention is focused on the fact that the
development of Industry 5.0 increases the significance of human-centered
competencies related to communication, emotional intelligence, and teamwork
(Polakova et al., 2023).

L. Espina-Romero and co-authors note the rapid growth in the number of studies
devoted to soft skills in professional training systems, which confirms the relevance
of this issue within the global scientific community (Espina-Romero et al., 2023).
Ch. Villegas emphasizes that modern educational programs should focus not only on
professional knowledge formation but also on the development of universal
competencies necessary for future specialists’ professional self-realization (Villegas,
2024).

In Ukrainian pedagogical science, the problem of soft skills formation among
future teachers has been investigated by O. Samoilenko, I. Briukhovetska, and
T. Shtainer, who substantiate pedagogical conditions for developing universal
competencies during professional teacher training (Camoiinenko, Bproxoelibka,
[raiinep, 2024). O. Aleksieieva and V. Shvyrka consider soft skills as an important
factor in the professional mobility and professional adaptation of future masters in
pedagogical education (Anekceesa, IllBupka, 2023).The concept of kairos
management proposed by I. Liadskyi is of particular interest for this study. The
author interprets kairos management as a managerial tool integrating social
intelligence, self-management, and creativity (JIsncekwmit, 2025). Practical aspects of
soft skills development in teacher training systems are also presented in the textbook
«Technologies for Soft Skills Development in the System of Teacher Professional
Training» (ba6iok, Kanboca, babrox, 2023).

Despite the considerable number of scientific studies, the issue of integrating soft
skills into future teachers’ professional training requires further comprehension,
especially regarding professional mobility, competitiveness, and the use of modern
practice-oriented educational technologies.

The purpose of the article. The purpose of the article is to theoretically
substantiate the role of soft skills in ensuring the professional mobility and
competitiveness of future teachers, as well as to identify modern approaches and
technologies for their development within the system of higher pedagogical
education.

Presentation of the basic research material. The modern system of
professional teacher training is gradually moving away from a model dominated by
the accumulation of theoretical knowledge. The practice of educational institutions
demonstrates that the success of young specialists is determined not only by the level
of professional knowledge but also by their ability to communicate, adapt quickly to
changes, work in teams, respond constructively to professional challenges, and
organize their own activities effectively. Therefore, the problem of developing soft
skills among future teachers has become particularly important.

In the contemporary educational environment, pedagogical activity is
characterized by a high level of interpersonal interaction and emotional workload.

104



InHoBaTHKA Y BUXOBaHHi. Bunyck 23. 2026

Teachers constantly work in conditions of multitasking, the need for rapid responses
to changing educational situations, communication with parents, colleagues, and
learners. Accordingly, the professional competence of modern specialists can no
longer be limited solely to subject-specific training. As noted by J. Garcia-Alvarez,
O. Véazquez-Aguado, and J. Expoésito-Lopez, employers increasingly view
adaptability, communication skills, cooperation, and critical thinking as basic
characteristics of competitive professionals (Garcia-Alvarez, Vazquez-Aguado and
Exposito-Lopez, 2022).The study revealed that universal competencies ensure future
teachers’ professional mobility, readiness for professional adaptation, and self-
realization within the modern educational environment. Professional mobility is
manifested in the ability to quickly master new educational technologies, work in
different learning formats, adapt to changes, and engage in lifelong professional
development. In this context, soft skills become an important factor of professional
competitiveness.

The development of soft skills is particularly relevant in the context of
educational digitalization and the advancement of Industry 5.0. M. Polakova and co-
authors emphasize that modern society requires specialists with developed emotional
intelligence, cooperation skills, creativity, and flexibility of thinking (Polakova et al.,
2023). For the teaching profession, such competencies are especially important
because educational activity requires not only knowledge transfer but also
partnership interaction, the creation of a positive psychological climate, and the
maintenance of effective communication.

An analysis of future teachers’ professional training practices indicates that the
traditional lecture-reproductive model of education does not provide a sufficient
level of universal competencies development. Therefore, practice-oriented
educational technologies that create conditions for active professional interaction
among students are gaining special importance in the modern educational process.

One of the most effective directions for soft skills formation is the use of training
technologies. Experience working with students of pedagogical specialties
demonstrates that interactive forms of work contribute significantly to the
development of communicative competence, emotional intelligence, and
professional confidence. During training sessions, exercises such as «Active
Listening», «Conflict-Free Communication», «Pedagogical Team Interactiony,
«Educational Dialogue», «Teacher Self-Presentation» and «Public Speaking» are
used. These exercises enable students to learn how to express their own positions
argumentatively, work in teams, and interact constructively with different
participants in the educational process.

The practice of modeling pedagogical conflict situations has proven effective.
For example, students are offered a case requiring them to organize communication
with parents during a conflict situation or find an optimal response to a child’s
difficult behavior. Students work in groups, analyze the situation, identify possible
risks, and propose several ways of solving the problem. After completing the task, a
collective discussion takes place during which the most effective models of
professional behavior are analyzed. Such activities contribute to the development of
critical thinking, emotional resilience, and communicative mobility.
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The case-study method is another important tool for soft skills development. Its
use makes it possible to bring the educational process closer to real professional
conditions. While studying pedagogical disciplines, students are offered cases related
to organizing inclusive educational environments, adapting children to new learning
conditions, teamwork among teachers, or solving crisis situations in education.While
working on cases, students do not receive ready-made algorithms of action. Instead,
they must independently identify the problem, analyze the situation, justify their own
positions, and propose possible solutions. Such work contributes to the development
of responsibility, professional flexibility, argumentation skills, and the ability to
make decisions under uncertainty.

Project-based learning plays a special role in developing future teachers’
professional mobility. Involvement of higher education students in educational,
social, and volunteer projects contributes to the development of teamwork,
leadership qualities, and professional initiative. Practice shows that interdisciplinary
projects related to the creation of digital educational content, interactive lessons,
awareness-raising activities for parents, or socio-pedagogical initiatives generate the
greatest student interest. Positive results are also demonstrated by the practice of
students creating their own educational products: interactive exercises, digital games,
educational blogs, lesson video fragments, and electronic portfolios. During such
activities, students not only master digital tools but also develop creativity, self-
organization, planning skills, and the ability to present the results of their work.

Under modern conditions, the integration of digital technologies into soft skills
development is especially important. The use of Wordwall, LearningApps, Kahoot,
Padlet, and Google Workspace contributes to the development of digital literacy,
online communication skills, and effective interaction in virtual environments.
Practice shows that collaborative digital projects help students learn to distribute
responsibilities, work in teams, and take responsibility for common outcomes.

Reflective educational technologies possess considerable potential for
developing professional mobility. The use of reflective diaries, self-analysis of
professional situations, facilitation discussions, and group debates contributes to the
formation of professional self-awareness and self-assessment skills. After
completing practical tasks, students analyze their own professional actions, evaluate
the effectiveness of their communication, and identify directions for further
professional development.

An important component of soft skills formation is the development of self-
management skills. Under modern conditions of professional training, the use of time
management and kairos management technologies becomes especially relevant.
I. Liadskyi defines kairos management as a managerial tool combining social
intelligence, self-management, and creativity (JIsgcekuii, 2025). Unlike traditional
time management focused mainly on time planning, kairos management emphasizes
an individual’s ability to respond promptly to professional challenges and use
favorable opportunities. The practical implementation of kairos management
elements in the educational process involves situational tasks requiring quick
decision-making. For example, students may be asked to organize an online lesson
promptly, prepare a team educational project within strict deadlines, or develop an
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algorithm of teacher actions during a crisis situation. Such tasks contribute to the
development of professional flexibility, stress resistance, responsibility, and the
ability to adapt quickly to new conditions.

E. De Carlo and A. Lo Presti emphasize that soft skills are an important resource
of professional resilience in post-pandemic society (De Carlo and Lo Presti, 2025).
This is particularly significant for the teaching profession because educational
activity requires a high level of emotional interaction and continuous adaptation to
changes. The main practice-oriented technologies for developing soft skills in future
teachers are presented in table 1. The implementation of these technologies in the
professional training of future teachers contributes to the formation of universal
competencies necessary for effective professional activity, adaptation to educational
changes, and competitiveness in the modern labor market.

Table 1. Practice-oriented technologies for soft skills development in future
teachers
Practice-oriented

Forms of implementation in

Soft skills developed

technologies

teamwork activities, conflict-
resolution simulations

technology higher education institutions
Communication trainings, L
- - - . Communication,
Training public speaking exercises,

emotional intelligence,
teamwork, leadership

Analysis of pedagogical

Critical thinking,

Project-based

projects, digital content

Case-study situations, modeling crisis - .
A . decision-making,
method communication, inclusive .
- adaptability
education cases
Development of ional .
evelopment of educationa Creativity,

responsibility,

exercises

learning creation, interdisciplinary collaboration, initiative
teamwork
. . L . Self-management, self-
Refle_ctlve Reflectlv«_s _dla_rles, §e|f—ar_1a|y5|s reflection, emotional
practices tasks, facilitation discussions .
resilience
Digital Use of Wordwall, Digital literacy, online
educational LearningApps, Kahoot, Padlet, | communication,
technologies Google Workspace cooperation
Kairos S_ltuatlo_ne_ll tasks with limited Flexibility, stress
time, crisis-response ; .
management . . . . resistance, professional
simulations, rapid planning .
elements mobility

Practical implementation of soft skills development technologies is actively
carried out at Kamianets-Podilskyi lvan Ohiienko National University. Elective
educational components focused on professional mobility, digital communication,
leadership qualities, and effective interaction play an important role in this process.
Practice demonstrates that among first- and second-level higher education students,
disciplines related to soft skills development, professional communication
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technologies, academic mobility, digital educational services, and project activities
are highly popular. During the study of such educational components, training
technologies, facilitation sessions, team projects, public presentations, and
discussion platforms are actively used.

Within these educational components, students develop interactive exercises,
digital resources, training programs, educational blogs, and socio-educational
initiatives. The practice-oriented nature of such disciplines enables the development
of self-presentation skills, teamwork, professional communication, and self-
organization.

The experience of Kamianets-Podilskyi lvan Ohiienko National University
confirms that the integration of elective educational components and modern
practice-oriented educational technologies creates favorable conditions for
developing future teachers’ professional mobility and competitiveness.

Conclusions and prospects for further research. The conducted study allows
us to state that soft skills currently constitute an important component of future
teachers’ professional training and directly influence their professional mobility and
competitiveness. In the modern educational environment, universal competencies
ensure future specialists’ ability to adapt to professional changes, communicate
effectively, work in teams, make decisions, and engage in lifelong professional
development.

The study established that effective soft skills formation requires the systematic
integration of practice-oriented educational technologies into professional teacher
training. Training technologies, the case-study method, project-based learning,
digital services, reflective practices, and elements of kairos management proved to
be the most effective.

Prospects for further research include the development of models for integrating
soft skills into teacher training systems, experimental verification of the effectiveness
of practice-oriented educational technologies, and the study of the influence of digital
educational environments on future specialists’ professional mobility.
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AnoTanis. Y crarti posrisHyTo ponb soft skills y 3a6e3neuenni npodeciiinoi
MOOIUTBHOCTI Ta KOHKYPEHTO3/aTHOCTI MAaHOYTHIX IelaroriB y Cy4acHOMY
OCBITHBOMY CE€PEJIOBUILI. AKTYaJIbHICTh JOCIIJUKEHHS 3yMOBJIEHa TpaHC(HOpMAIi€lo
BUIOi MeJaroriyHoi OCBiTM B yMmMoBax LudpoBizallii, eBporeiicbkoi iHTerparii,
CTPIMKOTO TEXHOJIOTIYHOTO PO3BHTKY Ta 3MiH BHMOTI CYYacHOTO PHHKY Hpalli.
Haromnomeno, mo cydacHa npodeciiiHa miaroTroBka nenaroriB Mae 0yTu cripsiMoBaHa

110



InHoBaTHKA Y BUXOBaHHi. Bunyck 23. 2026

He junie Ha GopMyBaHHS (PaxOBHX 3HAHb 1 METOJMYHOI KOMIIETEHTHOCTI, a il Ha
PO3BHUTOK YHIBEpCaJbHUX KOMIIETEHTHOCTEH, sKi 3a0e3NnedyloTh 3/1aTHICTh
MaiiOyTHIX (axiBIiB e(QEeKTHBHO amanTyBaTHCA IO NPOQPECifHUX BHUKIHUKIB,
KOHCTPYKTUBHO KOMYHIKYBaTH, TIIpalfOBaTH B KOMaHAI Ta 3AiHCHIOBaTH
Oe3mepepBHUIT PO ECiHHNI PO3BUTOK.

Y nocmimkeHHi oOrpyHTOoBaHO, mo soft skills € BaxkmmMBoIO CKITagOBOIO
npodeciiiHoi KOMIIETEHTHOCTI Ta Oe3locepenHbO BIUIMBAIOTH HAa TpodeciitHy
aJIanTamio MaifOyTHIX IeIaroris, IXHIO THYYKICTh, eMOUIHHY CTIHKiCTB, JTi AePCHKHIA
NOTEHIal 1 37aTHICTh €(PEeKTUBHO (YHKIIOHYBaTH B YMOBaX HEBH3HAYEHOCTI.
3HauHy yBary NpHIUJICHO MPAKTUKO OPIEHTOBAHUM TEXHOJIOTisIM (opMyBaHHSA Softs
kills y 3akmamax BuIIOl OCBiTH. Y CTaTTi MPOAHATI30BAaHO OCBITHIN MOTEHIliA
TPEHIHIOBUX TEXHOJIOTiH, KelC-MeTOAy, NMPOEKTHOI'O HaBYaHHS, pe(IEKCUBHUX
NPaKTHK, TUPPOBUX OCBITHIX IHCTPYMEHTIB Ta €JIEMEHTIB KaPOC-MEHEIKMEHTY y
npodeciifHiil maroToBIi MaiOYTHIX TeIaroris.

[pencraBneHo MpUKJIATU NPAaKTHYHOI poOOTH 31 3700yBayaMu BHIIOI OCBITH,
30KpeMa KOMYHIKATHBHI TPEHIHTH, MOJCIIOBAaHHS MEJaroriyHuX CHUTYyaIlii,
KOMaHOHY poOoTy, IMQpOBI OCBITHI NPOEKTH, peQIICKCHBHI 3aBAaHHI Ta
IHTEpaKTUBHI BIPaBH, CIPSIMOBaHI Ha PO3BUTOK KOMYHIKATHBHHX HaBHYOK,
KPUTHYHOTO MUCJICHHSI, CAMOMEHEDKMEHTY, eMOLIIITHOTO iHTENeK Ty Ta mpodeciiHol
aIalITUBHOCTI. Y CTAaTTI BUCBITJIIEHO JIOCBiJl YHPOBaKCHHS BUOIPKOBUX OCBITHIX
KOMITOHEHTIB, OpIEHTOBaHUX Ha po3BHUTOK soft skills, y Kam’saneup-Iloainbcekomy
HAIllOHAILHOMY YHiBepcUTeTi iMeHi IBaHa OrieHka. 3a3HadeHO, IO TaKi OCBITHI
KOMIIOHCHTH KOPUCTYIOTHCS 3HAUHOO MOMYJISIPHICTIO Cepejl 3100yBadiB MepIIoro i
JPYroro piBHIB BUILOi OCBITH Ta CHPUSIOTH PO3BUTKY IMpodeciiiHoi MOOiIBHOCTI,
U(PPOBOT KOMIIETEHTHOCTI, KOMaHIHOI B3aEMO/II1, JTi IEPChKUX SIKOCTEH 1 TOTOBHOCTI
JI0 1HHOBAIIMHOI ITe1aroriyHoi TisIIbHOCTI.

VY nocmimkeHHI 3p00JIeHO BHUCHOBOK, 1Mo iHTerpamis soft skills y cucremy
poQeciifHOl MiATOTOBKH IIEJJaroriB CTBOPIOE CHPHUATIUBI YMOBHU IJIS IMiATOTOBKH
KOHKYPEHTO3/1aTHHUX (paxiBIliB, 3MaTHAX 10 e(peKTUBHOI mpodeciiHoi B3aeMOil Ta
0e3nepepBHOr0 CaMOPO3BHUTKY B CYYaCHOMY OCBITHBOMY IPOCTOPI.

Karwuosi cioBa: soft skills; mpodeciiiia MOOITBHICTD; KOHKYPEHTO3IATHICTD;
MaiiOyTHI memaroru; mnpodeciiHa MAroTOBKA;, YHIBEpCalbHI KOMIIETEHTHOCTI;
Kaiipoc-MeHePKMEHT; IM(pPOBI TEXHOJIOTIT; BUIIIA OCBITa; EAAroriyHa ocBiTa.

Cmammi naditiuna 0o pedaxyii 27.02.2026 p.

Cmamms npuiinama 0o Opyky nicis peyensyganns 17.03.2026 p.
Cmamms onybnixkosana 15.06.2026 p.
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